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Message from Breitling CEO, Georges Kern

Dear Breitling Squad,

At Breitling, our heritage and passion for what we do give us a competitive advantage in all our business en-
deavors. We know that Breitling’s success requires responsible behaviors in our day-to-day activities based
on our shared values - integrity, respect and responsibility.

This Code of Conduct outlines the fundamental guidelines thatillustrate our shared commitment. It applies to
all managers and employees of the Breitling group, irrespective of what they do or where they are.

By observing the principles of this Code of Conduct, you commit to make a decisive step towards our future
success.

Thank you for your support,

Georges Kern
Chief Executive Officer
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Breitling expects all employees to act with integrity and according to ethical principles. We are re-
sponsible for delivering on our commitments. We show respect to our colleagues and strive for a
transparent and direct communication.

We value diversity, promote equality and do not tolerate any type of discrimination or harassment.
We strive to develop each employee’s skills and we spread a culture of respect and collaboration.
Our employment-related decisions, in particular our hiring, performance management and talent
development processes, are taken based on objective requirements and qualifications.

When taking a business decision, we carefully review financial risks and operational impacts and
seek the appropriate internal approvals. We choose our business partners carefully and work only
with partners who share our values. We ask all our partners to agree to our supplier code of conduct.
Our commitments to our business partners are truthful and realistic.

We avoid situations in which our own personal interests conflict, or could conflict, with Breitling's
business interests. For example, a conflict of interests may arise when working with close relatives
or when having directly or through family or personal network a personal or financial interestin a
Breitling supplier, customer or competitor. We disclose to our superiors without delay any actual or
potential conflict of interests.

We will not offer, pay, request or accept bribes. In particular, we never give money to employees,
directors and officers of private or public third parties and we do not accept money from them. We
do not promise or give, either directly or indirectly, anything of value (such as a gift or offer of en-
tertainment] to, or request or accept from, employees, directors and officers of private or public
third parties if the item is provided with the intention or appearance to influence decisions or to
obtain any improper financial advantage or if it would harm our reputation. For example, during
ongoing business negotiations nothing of value shall be given or accepted. We make sure that our
partners who act on our behalf do not engage in any form of bribery. If we are unsure whether a gift
or offer of entertainment is acceptable, we should seek guidance and obtain approval from our su-
perior or from the Legal Department, prior to granting or accepting it. If we are offered an unac-
ceptable gift or entertainment, we should politely decline it with an explanation that it cannot be
accepted due to Breitling’s compliance policy.

While we strive to compete in the market, we must conduct ourselves ethically and comply with all
competition laws as they apply throughout our global business. Competition laws are designed to
provide a level playing field for all businesses. By way of example, we should not attempt to limit or
distort competitive opportunities with price fixing, the allocation of markets or customers or
through deception or inaccurate statements. Any competitor's confidential or proprietary infor-
mation should be returned or destroyed if it is received unintentionally and the Legal Department
should be notified if this happens.
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As Breitling delivers products and services all around the world, it is exposed to various regulations
related to international trade and financial transactions. In our business practice, we pay attention
to export controls, embargoes, other trade sanctions or restrictions as well as customs regulations.
In particular, we avoid direct or indirect business dealings with countries, entities or individuals
subject to international sanctions.

We show respect to the premises, tools, equipment and cars which are at our disposal and we avoid
unnecessary costs. We use company resources only for legitimate business purposes. We properly
use and protect our information technology resources such as computers, telephones or software
programs. We take appropriate steps to set up and maintain the protection of Breitling's intellectual
property, for example through designs, patents and trademarks.

Any confidential information of Breitling, such as regarding new products or relationships with busi-
ness partners, will be protected and not disclosed to anyone unless explicitly authorized by the com-
petent person within Breitling. We protect the privacy and personal data of our customers and em-
ployees from access by unauthorized persons. We do not seek access to such personal data or to
Breitling’s confidential information unless for a legitimate business purpose. The confidentiality ob-
ligations to Breitling also continue after leaving the company.

Breitling is committed to high standards of health, safety, and environmental protection. We con-
duct our operations safely and minimize the environmental impact of our business activities. We
report unsafe equipment, premises, as well as any circumstances representing a health, environ-
mental and safety hazard. We make efforts to reduce and to recycle our waste and our consumption
of energy, water and raw material. We provide products that help our customers achieve their own
sustainability ambitions. We support the social and economic development of the communities in
which we operate our business, for example through civic activities, donations or volunteering.

We recognize the benefits of personal social networks when used in a responsible way. We identify
ourselves as an employee of Breitling when publishing or commenting a post. Our posts about
Breitling and its products preserve Breitling's brand image. We never share confidential information
on social networks and we do not use copyrights and other material owned by third parties. In case
of doubt or when you see that subject matter, expertise is required to comment, seek guidance from
a member of the Corporate Communication team before making a posting. Regarding press com-
munications, our Corporate Communication team is solely in charge. Each employee must refrain
from making any media announcement and any media request or inquiry must be immediately re-
directed to Corporate Communication representatives.

We are committed to comply with all applicable laws, regulations, industry standards and Breitling
internal policies. We place particular value in complying with laws regarding anti-corruption, pro-
duction and sales of goods, trade restrictions, money laundering, conflicts of interests, anti-com-
petition, labour, health and safety, environment as well as with industry standards related to prod-
ucts and responsible supply chains. We keep accurate and complete records of our business and
we do not destroy documents in case of an investigation or audit. In case of conflicts between
Breitling internal policies and local law, we should always observe the most restrictive requirement;
if itis unclear what prevails, we will contact our superior or the Legal Department.
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Management Breitling management actively promotes the shared values and principles of this Code of Conduct
and ensures that the provisions in this Code of Conduct are applied globally. Breitling rejects any
practice thatis not consistent with this Code of Conduct. Violations will not be tolerated and will lead
to disciplinary measures (up to and including termination) and may be subject to civil or criminal
penalties. If you are in doubt, always ask. If you are involved in or become aware of something that
is or may be in violation with our Code of Conduct, reach out to your superior or to the HR or Legal
Department or use our anonymous reporting line and speak up to safeguard a transparent, safe
and positive working environment.

Role and Reporting




